Time to reconsider "without cause" provisions in employment contracts.
"Without cause" terminations by health plans, medical groups, and IPAs are under attack by physicians, consumers, the courts, and legislatures. This article describes recent challenges to such terminations, including both legislative and legal challenges. It suggests that medical groups, large or small, should expect an increasing number of employed physicians to question their groups' right to terminate them without cause. The article also suggests that all groups can protect themselves from litigation and potential liability for wrongful termination by following written policies or plans and procedures that govern the group's relationship with each physician and by not relying exclusively on without-cause contractual provisions.